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Tractor Operator Standard Job #5705-07
WG-5705-07

A. Major Duties

Typical, but not all-inclusive, tasks are as follows:

Operates heavy tractors and equipment including automatic hay balers, forage
harvesters, combines, power sprayers, hydraulic control planters and cultivators and
ensilage cutter, used in land preparation and seeding, cultivating, harvesting and storing
a variety of general crops for feed.

Performs the more difficult assignments involving:  laying out experimental plots and
large fields where a high degree of skill is required in:  plowing and cultivating when
only a small tolerance is permitted; laying out fields contouring activities; seeding,
fertilizing, cultivating and harvesting crops from small plots where skill in the operation
of the equipment materially affects results of the experimental crops; and operating
heavy tractors and equipment on very steep slopes and hills in the construction of
contours and preparing them for planting.  The operation requires judgment and a high
degree of accuracy.

B. Evaluation Factors

1. Skill and Knowledge

Manipulates tractor and equipment controls together to accomplish the work and
compensate for steep and rough terrain features such as ravines, holes, and
ditches.  For example, in contour plowing on a steep hill, the operator must
observe the path and performance of the plow, raise and lower the plow blades,
then steer the tractor to prevent lateral movement and overturning the tractor and
plow.

Operator must apply a knowledge of the tractors' operating limitations such as
the extent of their stability on steep slopes.

Operates a variety of farm machinery including small and heavy duty tractors, in
performing the more routine crop production work in plots and fields including
discing and harrowing for land preparation, seeding, cultivating using trailing
type rotary mowers, harvesting, and storing a variety of special crops 
for experimental and feed purposes; attaches and uses a variety of accessory
equipment and land tillage and harvesting attachments such as front end loaders,
sprayers, wood chippers, etc.; performs operator's preventive maintenance and
makes minor repairs and adjustments on equipment.



Tractor Operator Standard Job #5705-07
WG-5705-07

2. Responsibility

The work is usually assigned on a project basis.  Because the work is performed
in steep and rough terrain, more frequent and difficult judgments are required. 
For example, to plan a contour plowing project, considers contour levels and
terrain features as well as the soil conditions, plow depth, etc.  Completed work
is checked for the results achieved.

3. Physical Effort

The work requires constant arm and leg movement to operate tractor and
equipment controls to compensate for terrain features and accomplish the work. 
Additionally, the operator must frequently exert extra effort to maintain balance
and position at the controls.

4. Working Conditions

Work is performed outside on steep slopes and in rough terrain.  The operator is
exposed to the possibility of serious injury from falls or from overturning the
tractor and equipment.  The operator is constantly exposed to unpleasant noise
levels and vibration and severe jolting from the tractor and towed vehicles. 
Outside work often exposes the operator to long periods of hot sun and
occasionally to bad weather.  May be exposed to chemical dust and sprays and
may need to wear protective clothing and respirators.  Must follow prescribed
safety practices and use safety equipment to avoid injury and possible hazards in
the work area. 

C. Other Considerations (Check if applicable)

[  ] Supervisory Responsibilities (EEO Statement)
[  ] Training Activities - Career Intern, Student Career Experience Program
[  ] Motor Vehicle or Commercial Driver's License Required
[  ] Pesticide Applicators License Required
[  ] Safety/Radiological Safety Collateral Duties
[  ] EEO Collateral Duties
[  ] Drug Test Required
[  ] Vaccine(s) Required
[  ] Financial Disclosure Required
[  ] Special Physical Requirements/Demands
[  ] Other:                                                              

September 5, 1996


